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WE LIKE 
LEFT-BRAIN 
THINKERS

WE LIKE 
RIGHT-BRAIN 

THINKERS

In fact, we like people who can combine the two.

We’re known the world over for creating high-
performance power solutions for use on land, at sea 
and in the air. And now we want to work with minds 
like yours: the kind that can see the logical and the 
innovative, who can analyse as well as inspire – 
who love to think as well as get hands-on.

With opportunities spanning a vast amount of 
areas – the prospects for all kinds of graduates and 
undergraduates at Rolls-Royce are huge. All you need 
is well-grounded talent and the ideas to make it work.

We like the way you think. www.rolls-royce.com/graduates02 03
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Join one of our graduate or internship programmes, and you could get involved in any of our 
latest ground-breaking innovations and global initiatives. To date, we’ve enabled land-speed 
records, designed the world’s most eco-friendly ships, and powered nuclear submarines. 
In pursuit of better power for a changing world, we apply our knowledge and technology 
to developing the best solutions for our customers and the environment.

Each year we invest millions in research and development so we can keep on powering 
the future. In 2012 for instance, we invested £919 million – and over the last decade we’ve 
poured over £7.9 billion into R&D. Two thirds of that investment goes into improving the 
environmental performance of our products; at the moment we’re investing in renewable 
and low-carbon technologies, as well as in nuclear energy. 

We’re busy exploring the next generation of technology, for products the market will 
be demanding 10 or 20 years from now. As a graduate or intern, your drive and fresh 
approach are vital to our business. So think about the next step in your future career. 
Then like we always do, think higher, bigger, faster, better.

•  Our marine products are currently on 30,000 vessels, for over 4,000 
commercial ships and 70 navies worldwide.

•  We’re the world’s second largest provider of defence aero-engine products 
and services with 160 customers in 120 countries.

•  We’re a world leader in power for the offshore and onshore gas industry; 
we have 35 pipelines across 24 gas platforms around the globe.

•  Our Trent engines power over 50% of the latest generation of aircraft 
– that’s more than any other engine type.

We like the way you think. www.rolls-royce.com/graduates

•  Every 2.5 seconds, a Rolls-Royce 
powered aircraft takes off or 
lands – and right now, as you’re 
reading this… 400,000 people 
are fl ying in an aircraft powered 
by a Rolls-Royce engine.

We’re one of the most recognised brands in the world, 
creating engineering and technology for the aerospace, 
marine and energy markets. 

GIVE ME 
THE FACTS 
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AND I’LL SHOW YOU 
THE POSSIBILITIES



AND HELP IT 
GO EVEN FURTHER

We like the way you think. www.rolls-royce.com/graduates

We’re a global organisation in every sense, with customers in 
120 nations, 40% of our workforce outside the UK – and operations 
in 50 countries. Our graduate and internship programmes take 
place worldwide, each destination offering its own selection 
of programmes. These include:*

Our order book currently stands at over £60 billion – and we expect it to 
double in size over the next decade. So this is your chance to help drive us 
forward, and perhaps even to redefi ne what’s possible in your chosen fi eld. 

It’s an opportunity to work with some of the world’s fi nest professional 
and technical minds, and play your own part in the future of technology, 
innovation and responsible, low impact power systems. 

Join us in any area, and you’ll develop your skills and expertise to the very 
highest levels, working in an international environment for a company 
known the world over for excellence, reliability, integrity. So think global. 
Then think that bit beyond.

I WANT TO EXPERIENCE
A GLOBAL BUSINESS

AND HELP IT 
GO EVEN FURTHER

Europe: Finland, Germany, 
Norway, Poland, Sweden and UK.

Asia-Pacifi c: China, India and Singapore.

North America: Canada and US.

28 UNIVERSITY 
TECHNOLOGY CENTRES 
AROUND THE WORLD.

£919 MILLION INVESTED ANNUALLY 
IN RESEARCH AND DEVELOPMENT.

£491 MILLION SPENT ON NEW AND IMPROVED FACILITIES IN 2012.

* Please refer to the careers site 
for confi rmed locations
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AND THE FREEDOM TO 
MAKE MY MARK

We like the way you think. www.rolls-royce.com/graduates

I WANT A STRUCTURED 
GRADUATE PROGRAMME

•  All options begin with a structured number of rotations that vary in length, giving 
you exposure to a range of different challenges and experiences. Once your training 
is complete you’ll be in a position to continue your career as an expert in your fi eld 
or develop your leadership capability and become one of our future leaders.

•  Choose one of 10 business areas: Engineering, Manufacturing Engineering, 
Commercial, Purchasing, Customer Management, Planning and Control, Finance, 
Human Resources, Operations Management, Project Management.

• Work on live projects from the start.

•  Learn from some of the most respected and highly qualifi ed people in the industry, 
with solid support from individual mentors and development consultants.

• Opportunities all over the world, in areas that match your skills and talent. 

Innovation is at the heart of everything we do and it’s in the heart of everyone who joins us. 
Whether it’s breaking records, achieving market fi rsts, or developing new ways to create much 
needed solutions for the good of the environment – everything we do has the potential to become 
a spectacular achievement for everyone involved. 

Our graduate development programmes are designed to give you an immersive, hands-on 
experience. You’ll gain an in-depth understanding and knowledge of your chosen area, working 
on live projects and receiving on-the-job and off-the-job training – so you learn how the different 
parts of the business interact with each other and become an expert in your fi eld. 

Plus, you’ll have access to an active support network consisting of line managers, professional 
mentors, career coaches, and our HR function – all on hand to help you get the most from your 
experiences, and make the decisions that are right for you.

Your career will take off the moment you join us, with opportunities to improve your skills 
and abilities with every challenge you face. As each day passes you’ll develop new skill sets 
and new relationships that will determine your career path and ultimately shape your future. 
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Whatever area of the business your interests lie in, our graduate 
development programmes will give you fi rst class training 
and support, together with an in-depth understanding of your 
chosen business area – so you can develop the skills you need 
to progress your career.



THAT COULD
TAKE ME
ALMOST

ANYWHERE 

The moment you join us as an intern you’ll be on your way to a challenging and rewarding 
career that’s full of potential. We are committed to giving our interns valuable experience 
that makes a difference to their careers. In fact, around 80% of our graduates on our 
programmes have done an internship with us before. 

We offer a wide range of paid internships – more than 350 placements a year globally – in one 
of our many business areas. As well as all the new skills and abilities you’ll learn, you’ll also 
have access to a huge number of Rolls-Royce professionals in our network who are only too 
happy to help you progress with your career. 

If your internship goes well, you may be offered the opportunity to join one of our graduate 
development programmes and, in the UK, receive a bursary of £1,500 on top of your starting 
salary and bonus. For our full range of internships, visit www.rolls-royce.com/internships

You can choose between:

A 6-12 month internship in Engineering, Manufacturing Engineering, Finance, 

Project Management, Purchasing, or Planning and Control.

A 10-12 week summer internship in Commercial, Customer Management, 
Engineering, Manufacturing Engineering, Finance, HR, Operations 
Management, Project Management, Purchasing, and Planning and Control.

You’ll need a strong academic record pre-university, and be on target 
to attain a minimum 2:1/overall GPA 3.0 or equivalent in your degree.

We have internship opportunities in Asia, North America and Europe. 

Get paid an annual salary (UK: £17,850) or pro rata for summer internships* 

I WANT A MEANINGFUL 
INTERNSHIP 

We like the way you think. www.rolls-royce.com/internships

With a Rolls-Royce internship, you can develop your 
skills and gain practical experience within a world-class 
organisation – giving you an excellent platform for a 
successful future. Whether it’s through special training 
programmes or challenging real-life assignments, 
you’ll test yourself like never before. 

*Salaries will vary from country to country.
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AND TO LOOK 
BEYOND THE 9-5

I WANT A COMPETITIVE 
SALARY AND BENEFITS

We like the way you think. www.rolls-royce.com/graduates

• Competitive salary* 
• Healthcare, life cover and accidental injury insurance
• A competitive pension/401k retirement plan 
• Financial assistance for further study
• Tax-effective share plans
• Flexible, family friendly policies and career breaks
• Bonus schemes
• Opportunity to join our Share Save program
• Enhanced maternity schemes
• Leisure facilities and numerous sports societies

*  In the UK the starting salary is £27,500 + £2,000 joining bonus. 
Salaries can vary substantially between countries so please do not 
use this as a guide to convert to a local currency.

There’s plenty to do outside work when you 
join our graduate or internship programmes. 
For example, in the UK many of our sites have 
excellent sports and social facilities – and we 
have more than 100 clubs and groups, run by 
trainees for trainees. The organised activities 
and events offer you a great social life from day 
one – from paintballing to skiing, go-karting 
to ten-pin bowling – a great way to explore 
your surroundings.

Whichever area of the business you join us as a graduate, you’ll 
be well rewarded for your efforts with a competitive salary and 
an excellent package of benefi ts. Here are a few examples from 
across the globe but please refer to www.rolls-royce.com/graduates 
for specifi cs as these will vary from country to country: 
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WITH A GRADUATE 
PROGRAMME THAT TESTS 

THEM BOTH

I WANT TO USE MY RIGHT 
BRAIN AND MY LEFT BRAIN

Take a look at the next few pages, and have a think about which of our business 
areas will best suit your background, skills and career aspirations. You’ll also see 
what you can expect from our graduate development programmes in these areas, 
and most importantly, what you need to bring to the table. You can also fi nd out 
which business areas offer internship opportunities. 

So start thinking about which area will suit you best. Imagine 
yourself leading projects for a world-class brand. Consider the 
part you can play in the future of environmentally-responsible 
power. Where will you take your career? 

It’s all in the way you think. 

Choose from:

18. Engineering 

22. Manufacturing Engineering 

24. Commercial 

25. Customer Management 

26. Purchasing 

27. Planning and Control 

28. Operations Management 

29. Finance 

30. Human Resources 

31. Project Management 
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Mechanical/Stress

This is a challenging and key area of the process 
where Mechanical Engineers are responsible for 
assessing the loading environment across the 
engine, as well as on specifi c components. They’re 
ultimately responsible for determining the resulting 
defl ection, stress and vibration behaviour, and for 
confi rming it meets the design intent, including 
integrity and component life. They work closely 
with Design Engineers, Materials Engineers and 
Manufacturing Engineers to optimise components 
to ensure they’re fi t for purpose, cost-effective and 
simple to manufacture. These astute assessments 
are made using a range of methods, including 
hand-calculation, fi nite element analysis, 
component rig testing and engine testing.

We like the way you think. www.rolls-royce.com/graduates

Imagine working alongside some of our 14,000 engineers 
around the globe helping fi nd the answers to some 
of the industry’s toughest challenges. Some of them 
are multi-disciplinary, some are specialists and some 
are world experts in their fi eld. But all of them show 
outstanding technical knowledge, determination 
and the ability to work as part of a team. 

Your incredible career path starts here. Initially you’ll 
set your mind to developing in-depth knowledge in 
a specifi c engineering discipline and a particular area 
of the business. From this foundation, you may choose 
to become a specialist, or to broaden your skill base 
in order to develop leadership experience. 

Working on live projects, you’ll be exposed to the entire 
Engineering lifecycle, problem-solving and designing 
integrated systems for optimum cost. As you develop, 
the challenges will increase in complexity and 
responsibility, combining on-the-job learning with 
training modules and project work.

What you’ll need 
You should have excellent communication skills, 
a fl exible attitude and bags of initiative. In the UK you’ll 
need either an MEng or an MSc, along with a 2:1 degree 
minimum and an A-level grade B or above in Maths 
and Physics (or Chemistry if you did not study Physics). 
If you’re from the US you’ll be an Engineering major 
with a minimum overall GPA of 3.3. Other candidates 
will need the national equivalent of these qualifi cations 
(visit naric.org.uk for more on this).

You could be putting your brain to work 
on one of these Engineering challenges:

Think technical knowledge. 
Think shaping the future of engineering.

ENGINEERING
Graduate/6-12 month internship/10-12 week summer internship

We like the way you think.

with a minimum overall GPA of 3.3. Other candidates 
will need the national equivalent of these qualifi cations 
(visit naric.org.uk for more on this).

I’m very proud to work for 
a company with such an 
established reputation.

Development/Services  

Imagine being at the very heart of any new product 
certifi cation or modifi cation clearance programme, 
supporting in-service products or obtaining 
new-product-type approval and certifi cation.

Controls and Monitoring Systems

Where else would you fi nd a career that endows you with the responsibility for the safe 
and effi cient operational life of such an incredible range of products? Our Controls and 
Monitoring Systems Engineers (CMS) design complex electrical/electronic and mechanical 
systems in support of the CFBUs across all sectors. The designs meet the exacting standards 
of the appropriate certifi cation authority. The CMS Engineers manage the supply chain to 
implement component and systems designs, then integrate those designs onto the whole 
engine and into the customer’s product, gaining customer interface and whole system 
knowledge at the same time. 

Lara Small 
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ENGINEERING

We have Engineering 

opportunities in:

Finland, Germany, India, Norway, 

Poland, Sweden, UK, Canada and US.

Materials  

One of the key ingredients to our success is the materials we use in our products. 
Another of those key ingredients is the people who help to secure and create 
them. Our Materials Team provides new material solutions and expert advice 
to design teams. Working with the latest technologies, they closely liaise with 
University Technology Centres to develop a deep understanding of new materials, 
learning how best to integrate them into our products. Materials Engineers 
also control raw materials and support component manufacturing. In addition, 
they get heavily involved in evaluating service run parts, and support fl eets 
around the world.

Component and System Design

Never has a role required such an intimate knowledge 
of its customers. Our Design Engineers work to understand 
requirements, and then create new solutions or modify 
existing ones. But the process demands a complete 
understanding of what the customer requires, plus the 
ability to integrate knowledge, data and information, 
principally for performance, structural integrity, 
manufacturing, and in-service aspects.

Manufacturing Engineering 

World-leading products and services can only happen when world-leading 
professionals create them. Our Manufacturing Engineers are responsible for 
developing state-of-the-art processes, acquiring new capabilities, factories and 
machinery, and introducing new products to production. It’s thanks to them 
that our incredible range of services can be delivered, using manufacturing 
assembly and repair capabilities. 

Performance

Performance Engineers play a crucial part in the design, development, and support 
of Rolls-Royce products – making design recommendations and decisions based on 
an in-depth aero/thermodynamic understanding of integrated propulsion and power 
systems. They use physics-based simulations, validated using real data from tests, 
for the analysis of key performance criteria such as thrust, fuel burn or power output. 
We also have a specialised Aircraft Performance Team, who make predictions for new 
aircraft concepts and associated missions to guide development of more optimised 
products for our customers. 

Aerothermal/Fluid Dynamics

Our engineers use and develop the latest CFD modelling techniques to stimulate 
engine or component performance. Experimental roles commission and support tests 
to get the best possible data for analysis. They are involved in all aspects of the design 
process – from new concepts with leading research universities to testing products.

Electrical Systems

It’s a fascinating and exciting time to be involved in Electrical Systems. Our propulsion 
systems for ships are moving towards full electric or hybrid architectures, and we’re 
investing in electrical technologies for our aircraft engines of the future. Our products 
and systems are increasingly using electrical components to realise customer benefi ts. 
Our Electrical Engineers research, develop, design, test and manufacture advanced 
electrical systems and components, including rotating machines, power electronics 
and energy storage systems.

20 21
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MANUFACTURING ENGINEERING

We like the way you think. www.rolls-royce.com/graduates

As a graduate in our Manufacturing Engineering team, 
you’ll be fundamental to our ability to deliver on promises. 
Our customer expectations are huge, but we need practical, 
inquisitive brains like yours to help turn our order book 
into profi table reality and ideas into physical products. 

To stay ahead, we’re constantly improving our methods of 
production – developing new manufacturing technologies 
and facilities, realising challenging product designs and 
improving, as well as controlling methods of manufacture, 
assembly and repair throughout the product lifecycle – 
all with the aim of improving capability and reducing cost.

On your development programme, the emphasis will be on 
team-work – and it’s a fast-paced high-tech, state-of-the-art 
environment to learn in, with lots of variety across our 
sectors. As well as professional mentoring and high quality 
training, you’ll experience challenging placements across 
capability acquisition, product introduction, and continuous 
improvement throughout the product lifecycle.

Think state-of-the-art components. 
Think turning designs into reality.

We have Manufacturing Engineering 
opportunities in:
China, Finland, Germany, India, Norway, Poland, 
Singapore, UK and US.

What you’ll need
Along with proven team-working and problem-solving 
skills, you’ll need excellent communication ability 
plus plenty of initiative and a fl exible attitude. You’ll 
have an MEng or MSc, along with at least a 2:1 degree 
and an A-level grade B or above in Maths and Physics 
(or Chemistry if you did not study Physics). If you’re 
from the US you’ll need to be an Engineering major 
with a minimum overall GPA of 3.3. Other candidates 
will need the national equivalent of these 
qualifi cations (visit naric.org.uk for more on this).

Graduate/6-12 month internship/10-12 week summer internship
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AN OVEN WITHOUT MELTING.AN OVEN WITHOUT MELTING.

Dami Awosanmi

The organisation sees every 
Rolls-Royce employee as a 
vital part of its success story. 

The organisation sees every The organisation sees every The organisation sees every The organisation sees every The organisation sees every The organisation sees every The organisation sees every The organisation sees every The organisation sees every The organisation sees every The organisation sees every The organisation sees every The organisation sees every The organisation sees every The organisation sees every 
Rolls-Royce employee as a 
vital part of its success story. 
Rolls-Royce employee as a Rolls-Royce employee as a 
vital part of its success story. vital part of its success story. 
Rolls-Royce employee as a Rolls-Royce employee as a Rolls-Royce employee as a Rolls-Royce employee as a Rolls-Royce employee as a Rolls-Royce employee as a 
vital part of its success story. 
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CUSTOMER MANAGEMENT

We like the way you think. www.rolls-royce.com/graduates

Imagine a career that offers so many opportunities, from 
travel and international placements, to exploring new cultures 
and markets. On this development programme you’ll discover 
a wealth of global challenges just waiting to be transformed 
into incredible achievements. 

You’ll start with three, six month placements, at least one of which 
will be overseas – you will then continue with your programme, 
leading to a management role where you can build on what 
you’ve learned. Your placements could be in sales support, 
commercial, marketing, services or business improvement.

We’ve built our business on long-standing, close and productive 
relationships with our customers around the world. They provide 
us with a huge variety of challenging and complex demands 
which they expect us to deliver. By listening and paying close 
attention to detail we’re able to deliver the products and services 
that truly meet their needs. 

We want you to help us continue this success. You’ll combine 
your strong business brain with exceptional interpersonal and 
strategic skills, working across all sectors to make sure our 
customers’ requirements are met, both now and in the future. 

What you’ll need
Customer skills and business acumen are vital for this area. 
A strong thinker, you’ll have a fl air for creating and maintaining 
relationships, whilst being a natural networker and infl uencer. 
You’ll need a strong academic record pre-university and a 
bachelor’s degree (2:1 achieved or expected in the UK). 
US students need an overall GPA of 3.0 or above. Other candidates 
will need the national equivalent of these qualifi cations 
(visit naric.org.uk for more on this).

We have Customer Management 
opportunities in:
Singapore, UK and US.

Put your commercial nous and creativity to use as you help us fi nd new and innovative ways 
to do business – helping to maintain profi ts and minimise risk at every stage of the lifecycle. 

As part of our fast-moving Commercial team, you’ll start your exciting career with a series of placements 
within various commercial areas – leading to a role where you can build on what you’ve learned.

You’ll work face-to-face with customers, partners and suppliers across the world, and be given 
responsibility from early on. You’ll be exposed to real business issues as you get involved in negotiating 
complex contracts and developing exciting business solutions… and of course, everything in between. 

You’ll be following in the footsteps of a number of prominent Rolls-Royce leaders, and like them, 
you’ll develop your commercial expertise through on-the-job learning, underpinned by high quality 
formal training. All graduates are mentored by a senior colleague. 

What you’ll need
Show us a demonstrable talent for business, 
negotiation and strong relationship skills, along 
with drive, courage, integrity and an ability to 
deliver results. You’ll need a strong academic record 
pre-university and a bachelor’s degree (2:1 achieved 
or expected in the UK). US students need an overall 
GPA of 3.0 or above. Other candidates will need 
the national equivalent of these qualifi cations 
(visit naric.org.uk for more on this).

We have Commercial opportunities in:
UK and US.

Think business. Think how 
you can make ours grow. 

Customer Management 
really covers a broad 
spectrum of divisions.

COMMERCIAL
Graduate/10-12 week summer internship Graduate/10-12 week summer internship

Stephen 
Wright

CUSTOMER MANAGEMENT
We have Commercial 

Graduate/10-12 week summer internship

Think global relationships. 
Think where you can take them.

Graduates are given real tasks 
that contribute to the team 
and company objectives.

Fiona Crabb

Customer Management Customer Management Customer Management Customer Management Customer Management Customer Management Customer Management Customer Management Customer Management Customer Management 
really covers a broad 
spectrum of divisions.
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Delivering our customers’ engines and spare parts on time 
and at minimal cost is a complex and mission-critical 
challenge. It’s one that takes an ever-evolving chain of 
people, processes and suppliers across the globe – all working 
together seamlessly and intelligently to make it happen. 

Accredited by the Chartered Institute of Logistics and 
Transport, our graduate development programme has 
been designed to give you exposure across the full supply 
chain. As part of your 18 month programme you will 
complete up to fi ve placements, taking on roles such as 
Materials Resource Planning and Control, Supply Chain 
Designer or Master Scheduler. As well as high quality 
training you’ll also develop expertise in areas like resource 
management and strategy development. 

What you’ll need
Along with good numerate and relationship management 
skills, you’ll bring a strong academic record pre-university 
and a bachelor’s degree (2:1 achieved or expected in the UK) 
– preferably in a numerate discipline. US students need 
an overall GPA of 3.0 or above. Other candidates will 
need the national equivalent of these qualifi cations 
(visit naric.org.uk for more on this).

We have Planning and Control 
opportunities in:
Canada, China, Germany, Norway, 
Poland, UK and US. 

Think planning. Think seamless 
global operations.

Every year, Rolls-Royce spends £7 billion on goods and services. 
Making sure we get the best possible value from that spend 
is the role of our Purchasing team. By selecting suppliers and 
managing the way they operate, purchasing not only impacts 
on our profi tability – but also our ability to deliver excellence 
to customers.

As a graduate, you’ll start with three, six month placements – 
where you’ll experience a mix of on-the-job learning, 
modular training and project work. The aim is to give you 
the best possible grounding for your future career, with 
experience that covers areas like researching and evaluating 
new sources, negotiating contracts and working with 
suppliers to help them improve performance. 

What you’ll need
Relationship skills, business understanding, drive, courage and 
integrity – these are all key qualities we look for in our graduates. 
You’ll also need a strong academic record pre-university and 
a bachelor’s degree (2:1 achieved and expected in the UK). 
US students need an overall GPA of 3.0 or above. Other candidates 
will need the national equivalent of these qualifi cations 
(visit naric.org.uk for more on this).

We have Purchasing opportunities in:
China, Germany, Poland, Singapore, UK and US. 

Think quality and value. Think how you 
can make that happen. 

I really enjoy working with 
teams all over the world. 

I’ve learnt a lot from the knowledge 
of the people here, and have made 
some great relationships.

PURCHASING
Graduate/6-12 month internship/10-12 week summer internship

PLANNING AND CONTROL 
Graduate/6-12 month internship/10-12 week summer internship

China, Germany, Poland, Singapore, UK and US. 

I’ve learnt a lot from the knowledge 
of the people here, and have made 
some great relationships.

James 
Belshaw

Michelle 
Hunt
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FINANCE 

As a graduate in our Finance team, you’ll go beyond 
the numbers, and play a key part in the strategic 
development of our organisation. You’ll develop 
a deep understanding of how the business works, 
and be heavily involved in decision-making and the 
implementation of improvement initiatives – right 
across our aerospace, marine and energy sectors. 

You’ll start with three, six month placements, with 
various rotations – leading to a potential management 
role where you can build on what you’ve learned. 
There is also an opportunity to increase your breadth 
of knowledge with a further management role. 

One in 44 people employed at Rolls-Royce is a 
dedicated fi nance professional. It’s an area with 
immense credibility within the business, and helps 
propel us forward. They work across three main areas:

•  Maintaining fi nancial records and providing 
statutory accounts

•  Giving tax, treasury and compliance management 
advice to minimise risks to the business

•  Providing fi nancial commercial recommendations 
to make sure projects are delivered to budget. 

Throughout the development programme, you’ll 
benefi t from a mix of project work, structured training, 
and on-the-job assignments. Wherever you work, you’ll 
develop technical and business skills, and play a key 
part in strategic development, decision-making and 
the implementation of improvement initiatives. 

We have Finance opportunities in:
UK and US.

What you’ll need 
Numeracy, combined with a head for business 
and strong people skills are key for this area. 
You’ll need a strong academic record pre-
university and a relevant bachelor’s degree, 
economics or accounting is preferred (2:1 
achieved or expected in the UK. US students 
need an overall GPA of 3.0 or above). 

OPERATIONS MANAGEMENT

Operations rarely come as complex as those you’ll fi nd at Rolls-Royce. And on this graduate 
development programme you’ll play a big part in the continuing success of our own 
manufacturing, assembly and repair facilities – as well as the external suppliers who make 
around 70 per cent of our components. 

You’ll start with three, six month placements, with various rotations – leading to a management 
role where you can build on what you’ve learned. 

On offer, you’ll fi nd a wide range of operations management and future general management 
roles. Along with high-quality training and mentoring, you’ll take on challenging assignments 
in core operations functions, such as manufacturing, purchasing, planning & control and quality. 

We have Operations Management opportunities in:
Canada, Germany, Norway, Singapore,UK and US. 

Think complex operations. Think making 
everything work together.

What you’ll need
Strong leadership skills and a good technical, science 
or numerate degree (2:1 or above in the UK, GPA 3.0 
or above in the US) are a must. Other candidates will 
need the national equivalent of these qualifi cations 
(visit naric.org.uk for more on this). You’ll also need 
to show a passion for operations management 
and the desire to work globally. 

The great thing about 
Rolls-Royce is they 
really care about 
your development 
and put a lot of time 
and investment into 
training you. 

I love the culture at Rolls-Royce. 
Every manager I have had has 
been incredibly approachable, 
welcoming and patient. 

Graduate/10-12 week summer internship Graduate/6-12 month internship/10-12 week summer internship

Oliver 
Michalikis

Holly Campbell
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Think numbers. Think applying them 
to drive our business forward. 
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Whether we’re developing new gas turbines, creating new 
manufacturing facilities or building power stations, sound 
project management ensures we deliver and always meet 
our customers’ expectations – as well as our own. 

You’ll start with four, six month placements, with various 
rotations – leading to a potential management role where 
you can build on what you’ve learned. 

You’ll gain experience across all sectors and regions of our 
business and the diversity and scale of projects is huge. 
You’ll have the satisfaction of working on their full lifecycle 
– from scoping, planning and scheduling to resource, cost 
and risk management right through to the fi nished product. 

Alongside knowledge acquisition, you’ll undertake hands-on 
assignments to practice and apply this knowledge, 
developing your own skill sets. Towards the end of the 
development programme, you’ll work towards gaining 
your APMP qualifi cation – and after that you can choose 
to take the next stage (the APMPQ), and even study for 
a Masters in Project Management. 

What you’ll need
As well as a good bachelor’s degree (2:1 achieved or 
expected), you’ll need to demonstrate an understanding 
of Rolls-Royce – our goals and the context in which we 
operate. In addition, we would expect you to have enjoyed 
some form of leadership role, whether at school, in a club 
or at university – and demonstrate strategic ability, great 
people skills and a strong attention to detail. US students 
need an overall GPA of 3.0 or above. Other candidates 
will need the national equivalent of these qualifi cations 
(visit naric.org.uk for more on this).

We have Project 
Management 
opportunities in:
Germany, Norway, Singapore, 
UK and US. 

Think day-to-day process. Think seeing 
high profi le projects delivered. 

Rolls-Royce is going through an exciting phase of 
development – and to get to the next level we need to 
continue investing heavily in great people, be fl exible 
and nimble, and have the ability to transform rapidly. 

You’ll be supporting the business operationally and through 
delivery of key projects. With a remit covering employee 
relations, resourcing, development and reward, you’ll also get 
to experience different businesses. You might be providing 
HR services at a specifi c site, working in our centres of 
excellence or gaining people leadership experience and 
technical expertise as part of our shared services operations. 

Wherever you work, you’ll develop knowledge and skills 
through a blend of on-the-job experience and formal 
training, with mentoring from a senior manager. And you’ll 
study towards accreditation with the Chartered Institute of 
Personnel and Development (CIPD), or a regional equivalent. 

What you’ll need
For this area, you’ll need a combination of excellent people 
skills, and sharp strategic business acumen. In the UK, you’ll 
need a strong academic record pre-university and a good 
bachelor’s degree (2:1 achieved or expected). In the US, you’ll 
need to have graduated with a master’s degree in Human 
Resources within the last 12 months, with a minimum GPA 
of 3.0. Other candidates will need the national equivalent 
of these qualifi cations (visit naric.org.uk for more on this).

We have Human Resources opportunities in:
Canada, Norway, UK and US. 

We have Human Resources 

Think people-management. Think strategic 
team-building on a global scale. 

The most enjoyable thing about 
working at Rolls-Royce is the 
freedom to be in command 
of your own career. 

Rosalyn Shennan

Rolls-Royce is a great company 
to work for in terms of the 
variety of work, culture, 
people, ethos, values, 
products – and a great place 
to begin a career.

HUMAN RESOURCES 
Graduate/10-12 week summer internship

PROJECT MANAGEMENT
Graduate/6-12 month internship/10-12 week summer internship

bachelor’s degree (2:1 achieved or expected). In the US, you’ll 
need to have graduated with a master’s degree in Human 
Resources within the last 12 months, with a minimum GPA 

(visit naric.org.uk for more on this).

Rosalyn Shennan

Think day-to-day process. Think seeing 
high profi le projects delivered. 

PROJECT MANAGEMENT
Graduate/6-12 month internship/10-12 week summer internship

Saffron 
Connor
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3/ Success – you’ve got the job!
We’ll let you know if you’ve been 
successful within 48 hours of your 
Assessment Centre visit. If you have, 
then you’ll receive a formal offer via 
email along with all the other relevant 
information you need. 

NOW THINK 
ABOUT APPLYING…

www.rolls-royce.com/internships www.rolls-royce.com/graduates

2/ Come to our Assessment Centre
If your application is successful, we’ll invite you to an 
assessment centre. This fi nal stage of our recruitment 
process rigorously tests your abilities and usually 
includes a behavioural interview, a technical interview, 
psychometric testing and group exercises. Research 
and preparation is key to your success!

4/ Starting at Rolls-Royce
Once you accept, we’ll do everything we 
can to make joining us as straight forward 
as possible. We’ll put you in touch with 
the right people immediately to make 
sure that you have access to a network 
of support right from the beginning. 

1/  Complete the online application 
form at rolls-royce.com/careers

At rolls-royce.com/graduates, and rolls-royce.
com/internships you’ll fi nd more information 
on our development programmes, so you can 
decide which is best for you and apply for the 
role you want. The online application form asks 
about your degree, work experience and 
extracurricular activities. You’ll need to 
choose options from drop-down menus but 
there are also plenty of spaces to really 
sell yourself, so make sure you do!
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OVER 45,000 EMPLOYEES.
OVER 45,000 EMPLOYEES.

Wherever you are in the world, you’ll also be invited to a regional Induction Week. It’s a great opportunity to meet your colleagues, learn about the programme and get your career off to a fl ying start. 
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• www.rolls-royce.com/careers
• www.naric.org.uk
• www.ukba.homeoffi ce.gov.uk
• www.shldirect.com 

TOP
COMPANIES

TOP
COMPANIES

2013/14

Use this chart to see which 
development programme 
is best suited to your degree 
subject. Please note, this 
is just a rough guide and 
absolutely not set in stone!


